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ARTICLE I 
Recognition 
•*y i j - i . , . , . • , - •• , . . • : . . , . ,..-.:> *\»v*l: •• . . ••._-••. . , .. • 
A. The Board of Education of the Gilbertsville-Mount Upton Central School District 
recognizes the Gilbertsville-Mount Upton Teachers Association as the exclusive 
bargaining agent for all certified teachers, licensed teaching assistants, library-media 
specialist, director of guidance and the athletic director employed by the District 
excluding the Superintendent of Schools, the Assistant Superintendent, and the Building 
Principals. 
The position of Long Term Substitute Of At Least One Semester is part of the 
bargaining unit. The following Articles under this Agreement shall not apply to Long 
Term Substitutes Of At Least One Semester; VIII Retirement Incentive, IX Leaves of 
Absence (Sections B, D, F, G, and J), XIV Teacher Evaluation, XV Fair Dismissal, XVI 
Seniority, XVII Transfer Procedures, XX Teacher Employment Rights (Section B and F), 
XXIV Conferences, XXV Sick Leave Bank , XXVI Health Insurance (Section C) and 
XXVII Tuition for Employees' Children. 
B. Dues Deduction 
Upon written authorization from the employee, regular deductions shall be made from 
the employee's salary to cover annual dues to the Association and its affiliates. 
Deductions shall be made from twenty (20) consecutive paychecks. Deductions shall be 
continuous, unless the employee signifies in writing he/she wishes to withdraw from the 
Association. The funds collected shall be turned over to the Association Treasurer at the 
end of each pay period. 
C. Agency Fee 
The District shall deduct an amount equal to the amount in B. above in a like manner 
from any unit member who chooses not to join the Association, and transmit same to the 
Association. 
ARTICLE II 
Savings Clause 
If any provision of this Agreement or any application of the Agreement to any employee or 
group of employees shall be found contrary to law, then such a provision or application shall not 
be deemed valid and subsisting except to the extent permitted by law, but all other provisions or 
applications will continue in full force and effect. 
ARTICLE III 
Negotiations 
Procedures 
The initial bargaining session will be arranged between the Superintendent and the Association 
President at a time and place mutually agreed upon. 
The parties may call upon consultants to assist in preparing negotiations and to advise. The 
expense of such consultants shall be borne by the party requesting them. 
Any other conditions of negotiations are to be worked out by both parties at the initiation of 
negotiations. 
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ARTICLE IV 
Grievance Procedure 
It is the desire of the Board and the Association that all disagreements be resolved informally 
and/or at the earliest possible stage of the grievance procedure. 
A. Definition - A grievance is any complaint by any teacher or group of teachers with regard 
to any alleged violation of this Agreement or any dispute with respect to its interpretation 
or application. 
B. No interference, coercion, restraint, discrimination or reprisal of any kind will be taken by 
the Board or any member of the Administration against the aggrieved party, any party in 
interest, any representative, any other participant in the grievance procedure or any 
other person by reason of such grievance or participation therein. 
C. The grievant or grievants shall be free to choose whomever he/she wishes to represent 
him/her at stages two and three of the grievance. The Association has the right to be 
represented at each of the above stages, and must be so notified of the proceeding. 
D. The following steps are to be used in pursuing a grievance: 
1. A teacher in the school system who has a grievance shall attempt to settle the 
matter informally with the immediate supervisor. 
2. If step one fails to provide an acceptable solution to the grievance, the aggrieved 
person with assistance from the grievance committee, if so desired, shall file with 
his or her immediate supervisor a written grievance stating the circumstances 
giving rise to the grievance and the specific provisions of the Agreement which 
have been violated. A written decision concerning the grievance shall be given to 
the aggrieved party by the immediate supervisor within five (5) working days 
after the receipt of the grievance from the aggrieved party. 
Failure to file a written grievance within 60 calendar days of the occurrence of 
the claimed grievance event or the knowledge thereof, shall result in a waiver of 
all rights to pursue the matter under the provisions of the Agreement. 
3. If Step 2 fails to provide a resolution to the grievance, the aggrieved party shall, 
within five (5) working days of the receipt of the immediate supervisor's decision, 
proceed to the Superintendent's level by filing a copy of the written grievance 
with the Superintendent. Within five (5) working days of receipt of the grievance, 
the Superintendent shall schedule a hearing of the situation. Within five (5) 
working days of the hearing, the Superintendent will render a written decision 
and copy the Association President. 
4. If the grievance cannot be settled at Step 3, the Association will have five (5) 
working days to file a written request for a hearing before the full Board of 
Education. The Board shall schedule a hearing within five (5) days of the receipt 
of said request. Said time limit may be extended by mutual consent of the 
Association and the Board. 
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The Association shall have the right to call and examine witnesses, and to 
present such documentation as it believes necessary at this hearing. 
The Board shall render its decision within seven (7) working days after the 
hearing. However, if more time is needed by the Board to render a decision, 
additional time may be taken - up to a total of fifteen (15) working days after the 
hearing date. 
5. Arbitration - If the Association is not satisfied with the decision at Step 4, and the 
Association determines that the grievance is meritorious, it may submit the 
grievance to arbitration by written notice to the Board of Education within fifteen 
(15) working days of the decision at Step 4. 
Within five (5) working days after such written notice of submission to arbitration, 
the Board of Education and the Association will agree upon a mutually 
acceptable arbitrator competent in the area of grievance, and will obtain a 
commitment from said arbitrator to serve. If the parties are unable to agree upon 
an arbitrator or to obtain such a commitment within the specified period, a 
request for a list of arbitrators will be made to the American Arbitration 
Association by either party. The parties will then be bound by the rules and 
procedures of the American Arbitration Association in the selection of an 
arbitrator. 
The selected arbitrator will hear the matter promptly and will issue his/her 
decision not later than fourteen (14) calendar days from the date of the close of 
the hearing or, if oral hearings have been waived, then from the date final 
statements and proofs are submitted to him/her. The arbitrator's decision will be 
in writing and will set forth his/her findings of fact, reasoning and conclusions of 
the issues. 
The arbitrator shall have no power or authority to make any decision which 
requires the commission of an act prohibited by law or which is violative of the 
terms of this Agreement. The decision of the arbitrator shall be final and binding 
upon all the parties. 
The costs for the services of the arbitrator will be borne equally by the Board of 
Education and the Association. 
E. The Board and the Association agree to facilitate any grievance investigation which may 
be required and to make available any and all material and relevant documents, 
communications, and records concerning an alleged grievance. 
ARTICLE V 
Assignment Of Chaperones 
A. The District shall give all teachers an opportunity to sign up for specific chaperoning 
duties. This will be done by notifying each teacher of opportunities to chaperone at least 
one (1) month prior to an event. Should this be made impossible by way of untimely 
schedule changes, the obligation of notification to all teachers may be waived. Teachers 
who wish to chaperone specific events must notify the administration of their desire in 
writing within one (1) week of receipt of written notification of the chaperoning 
opportunity. If more teachers than the needed number of chaperones requested by a 
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specific chaperoning opportunity, and all relevant qualifications are equal, then the most 
senior teacher shall be given the assignment. 
B. If two (2) weeks prior to the event no teacher has requested the chaperoning 
responsibility, then the Administrator will assign teachers on a rotating basis from 
teachers who have not volunteered for any chaperoning duties. 
C. Should a teacher be unable to fulfill a chaperoning assignment, the teacher shall notify 
the Administrator as to the nature of difficulty as soon as practicable. The teacher 
involved shall assist the Administrator in locating a satisfactory replacement. 
D. Advisors of any co-curricular organization or class who organize an event for their 
organization, e.g. dance, fund-raiser, after-school activity, will not receive additional pay 
as a chaperone. The advisor is to organize and supervise the function as part of their 
responsibilities as the advisor. Additional chaperones who are paid for the event will be 
responsible for the chaperoning duties. 
E. The appropriate building level Principal of the event taking place will determine the 
number of chaperones necessary for events taking place at the school. 
F. A chaperone for any of the events listed below will be paid at the following per hour 
rates up to the listed maximum. 
Dances 
Athletic Events including spectator buses 
Musical Events (pageants, concerts, etc.) 
Plays 
Year Per Hour Rate Maximum 
2004-05 $12.00 $60.00 
2005-06 $13.00 $65.00 
2006-07 $14.00 $70.00 
2007-08 $15.0 0 $75.00 
G. The District will compensate staff chaperones of pre-approved overnight functions, 
including advisors, at the rate of $70.00 per night. When returning from an overnight 
trip any hours after 12:00 noon on the return day, will be compensated at the hourly rate 
listed in Section F above, up to maximum amount specified in Section F. 
H. Compensation for these duties shall be made not later than the second pay period following 
the completion of a duty, provided that the appropriate paperwork has been received by the 
District not later than five (5) days prior to the end of the second pay period. Said 
compensation shall be listed as a separate line item. 
I. The parties agree to develop a position description for chaperones. Once mutually 
acceptable position descriptions are developed they will be signed by the Superintendent 
and the Association President and made part of the teacher handbook. 
* U<.". 
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ARTICLE VI 
Co-Curricular and Extra Duties 
A teacher who has acted as the advisor for an extra-curricular activity shall be considered a 
candidate for the same appointment for the subsequent year, unless they have notified the 
District that they do not wish to be considered for such appointment. It is understood by the 
parties to this agreement that all appointments to advisorships are made by the Board of 
Education on a yearly basis. 
The parties agree to create a committee with members assigned by the Superintendent and the 
President of the Association to review paperwork requirements for advisors, and to make 
recommendations with respect to financial reporting and record keeping. 
Yearbook 
7th Grade Advisor 
8th Grade Advisor 
Freshman Advisor 
Sophomore Advisor 
Junior Advisor 
Senior Advisor 
Cheerleading - Varsity 
Cheerleading - Junior Varsity 
Drama Director {per production} 
Marching Band 
Extra Chorale 
Colorguard 
Honor Society 
High School Student Council 
Odyssey of the Mind (per team advisor) 
Safety Patrol {per team advisor} 
SADD 
Musical Director (per musical) 
National Junior Honor Society 
7/8 Grade Advisory Council 
Jazz Band 
French Club 
Spanish Club 
Elementary Student Council 
Mock Trial 
Ski Club 
2004-05 
944 
215 
257 
300 
1,032 
1,201 
1,372 
944 
944 
730 
1,767 
773 
730 
343 
859 
602 
343 
343 
1,178 
250 
459 
888 
333 
333 
413 
530 
312 
2005-06 
982 
224 
267 
312 
1,073 
1,249 
1,427 
982 
982 
759 
1,838 
804 
759 
357 
893 
626 
357 
357 
1,225 
260 
477 
924 
346 
346 
429 
552 
324 
2006-07 
1,024 
233 
279 
325 
1,119 
1,302 
1,487 
1,024 
1,024 
792 
1,916 
838 
792 
372 
931 
653 
372 
372 
1,278 
271 
497 
963 
361 
361 
448 
575 
338 
2007-08 
1,067 
243 
290 
339 
1,166 
1,358 
1,550 
1,067 
1,067 
825 
1,997 
873 
825 
388 
971 
681 
388 
388 
1,332 
282 
518 
1,004 
376 
376 
467 
599 
353 
2008-09 
1,113 
254 
303 
353 
1,216 
1,415 
1,616 
1,113 
1,113 
860 
2,082 
911 
860 
404 
1,012 
710 
404 
404 
1,388 
294 
540 
1,047 
392 
392 
487 
625 
368 
Driver Ed Teacher - $24.88 per hour (Effective July 1, 2007, $26.00) 
Kindergarten Bridging and Summer School Program - three hours as assigned at $60.00 
Tutoring - $20.00 per hour 
Compensation for these duties shall be made not later than the second pay period following the 
completion of a duty provided that the appropriate paperwork has been received by the District 
not later than five (5) days prior to the end of the second pay period. Said compensation shall 
be listed as a separate line item. 
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Name: Activity/Group 
2006/07 2007/08 2008/09 2009/10 
Stipend Stipend Stipend Stipend 
Marching Band 
Extra Choral 
Color Guard 
Elem. Student Council 
HS Student Council 
Yearbook 
Drama Director 
Musical Director 
Asst. Director/Choreographer 
Pit Band Director 
Safety Patrol 
Cheerleading - JV 
Cheerleading - V 
Honor Society 
Odyssey of the Mind (5) 
SADD 
7th Grade Class Advisor 
8th Grade Class Advisor 
9th Grade Class Advisor 
10th Grade Class Advisor 
11th Grade Class Advisor 
12th Grade Class Advisor 
NJ Honor Society 
7/8 Advisory Council 
Jazz Band 
Foreign Language Club 
Mock Trial 
Winter Guard 
Ski Club 
TOTAL: 
$1,916 
$838 
$792 
$448 
$931 
$1,024 
$792 
$1,278 
$372 
$1,024 
$1,024 
$372 
$3,264" 
$372 
$233 
$279 
$325 " 
$1,119 
$1,302 
$1,487" 
$271 
$497 
$963 
$361 
$575 
$677 
$338 
1,997 
874 
826 
467'""'" 
971 
Y.068 
826 
T332Z 
388" 
1,068 
T.068"" 
388 
3^403 " 
" 3 8 8 " 
243 -
291" '" 
339 
lVl67 
1,357 
17550 
283"" 
5 1 8 " 
1^ 004" " 
" 376 "" 
"599" 
706 " 
352 
2082 
911 
860 
487 
1012 
1113 
~ 860 
1388 
500 
500 
404 
1113 
1113 
404 
3550 
404" 
254" 
303 
353 
1216" 
1415" 
" 1616 
294 
540 
" 1 0 4 7 " 
392 
625 
734" 
368 
2,170 
950 
897 
508 
1,055~ 
1,160 
897 
1,447 
521 
521 
421 
1,160 
1,160 
421 
3,700 
421 
265 
316 
368 
1,268 
1,475 
1,685 
306 
563 
1,091 
409 
652 
765 
384 
26,572 
A2850150 
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ARTICLE VII 
Coaching Salaries 
A. 
2004-05 2005-06 2006-07 2007-08 2008-09 
Soccer - Varsity 2,449 2,547 2,655 2,768 2,886 
Soccer - Junior Varsity 1,890 1,965 2,049 2,136 2,227 
Crosscountry 2,146 2,231 2,326 2,425 2,528 
Basketball - Varsity 3,149 3,275 3,414 3,559 3,711 
Basketball - Junior Varsity 2,402 2,498 2,605 2,715 2,831 
Wrestling 3,149 3,275 3,414 3,559 3,711 
Baseball - Varsity 2,381 2,476 2,581 2,691 2,805 
Baseball - Junior Varsity 1,338 1,392 1,451 1,513 1,577 
Softball - Varsity 2,381 2,476 2,581 2,691 2,805 
Softball - Junior Varsity 1,338 1,392 1,451 1,513 1,577 
Track 2,381 2,476 2,581 2,691 2,805 
Modified Basketball - Boys 1,717 1,786 1,862 1,941 2,023 
Modified Basketball - Girls 1,717 1,786 1,862 1,941 2,023 
Modified Softball - Girls 1,212 1,260 1,314 1,369 1,428 
Modified Baseball - Boys 1,212 1,260 1,314 1,369 1,428 
Modified Soccer - Boys 1,212 1,260 1,314 1,369 1,428 
Modified Soccer - Girls 1,212 1,260 1,314 1,369 1,428 
Modified Wrestling 1,717 1,786 1,862 1,941 2,023 
B. Athletic Director 3,241 3,370 3,514 3,663 3,818 
Compensation for these duties shall be made not later than the second pay period 
following the completion of a duty provided that the appropriate paper work has been 
received by the District not later than five (5) days prior to the end of the second pay 
period. Said compensation shall be listed as a separate line item. 
C. A teacher who has coached a particular sport shall be considered a candidate for the 
same appointment for the subsequent year, unless they have notified the District that 
they do not wish to be considered for such appointment. It is understood by the parties 
to this agreement that all appointments to coaching duties are made by the Board of 
Education on a yearly basis. 
ARTICLE VIM 
Retirement Incentive 
A. Any bargaining unit member who retires from teaching during his/her first calendar year 
of eligibility for a full pension under the provisions of the appropriate Tier in the New 
York State Teachers Retirement System and who has taught in the District for at least 
fifteen (15) years shall receive an amount of $15,000. The unit member must submit an 
irrevocable letter of resignation at least six months prior to the effective date. 
B. The above will be paid between July 1 and December 31 of the calendar year in which 
the employee leaves the employment of the District. 
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2006/07 2007/08 
Activitv/Group Stipend Stipend 
Chaperones 
Girls Varsity Soccer 
Girls J.V. Soccer 
Girls Modified Soccer 
Boys Varsity Soccer 
Boys J.V. Soccer 
Boys Modified Soccer 
Girls Varsity Basketball 
Girls J.V. Basketball 
Girls Modified Basketball 
Boys Varsity Basketball 
Boys J.V. Basketball 
Boys Modified Basketball 
Wrestling/Varsity 
Modified Wrestling 
Girls Varsity Softball 
Girls J.V. Softball 
Girls Modified Softball 
Boys Varsity Baseball 
Boys J.V. Baseball 
Boys Modified Baseball 
Varsity Track 
Athletic Director 
Mod. Track 
Timers 
Cross Country 
TOTAL: 
3,920 
2,655 
2,049 
1,314 
2,655 
2,049 
1,314 
3,414 
2,605 
1,862 
3,414 
2,605 
1,862 
3,414 
1,862 
2,581 
1,451 
1,314 
2,581 
1,451 
1,314 
2,581 
3,514 
1,703 
0 
2008/09 
Stipend 
3,920 
2,768 
2,136 
1,370 
2,768 
2,136 
1,370 
3,559 
2,716 
1,941 
3,559 
2,716 
1,941 
3,559 
i,941 
2,691" " 
1,513 
1,370 
2,691 
1,513" 
1,370 
2,691 
3,663 
1,370 
1,360 
2009/10 
Stipend 
3920 4,087 
2886 3^ 009 
2227 2,322 
1428 1,489 
2886 3,009 
2227 2,322 
1428 1,489 
3711 3,869 
2831 2,951 
2023 2,109 
3711 "3,869 
2831 2,951 
2023 2,109 
3 7 1 1 ' 3 , 8 6 9 
2023 2,109 
"2805 2,924" 
_....
 1 5 7 7 ^644" 
1428" 1,489 
2805" 2,924 
1 5 7 7 1 , 6 4 4 
1428 1,489 
2805 2,924 
3818 3,980 
1428 1,489 
1360 1,000 
2528 2,635 
$65,703 
4/1/2009 
ARTICLE IX 
Leaves Of Absence 
Sick Leave 
Sick Leave shall be granted at the rate of sixteen (16) paid days per school year, 
accumulative to two hundred ten (210) days for personal illness, injury, family illness, or 
personal leave. Any individual who has reached the maximum of two hundred ten (210) 
days will have the first sixteen (16) days the following year subtracted from the new 
allocation of sixteen (16) days before the two hundred ten (210) is assessed. Days used 
for this purpose will be subtracted from the total designated for the school year in 
progress. 
Four (4) days per year of the above accumulation may be used by the unit member for 
personal business leave. Prior notice shall be given to the building administrator as soon 
as the employee is aware of the need for the day, but in no case later than twenty-four 
(24) hours in advance of the date to be taken, except in emergency. Personal business 
leave shall be allowed for the performance of personal business which can not be 
scheduled outside of regular school hours, such as court dates, house closings, 
emergency household problems, college graduations, and travel to and from same, etc. 
The unit member will be allowed an additional number of personal days per year subject 
to the approval of the Chief School Officer. 
No personal business leave may be taken on the day prior to or the day succeeding a 
vacation or holiday unless the individual can show that the day is necessary. The District 
agrees that the form for personal leave use will not be changed in regards to requesting 
reasons for use of personal leave. 
Long Term Leave 
Unit members may be granted long term leave, without pay, for up to two (2) years. The 
individual is guaranteed the right to return to the same position or similar. 
Association Leave 
The Association has four (4) paid days to be used at the discretion of the Association for 
the purpose of conducting Association business. These days may be used in one-half 
(1/2) day increments. 
Parental Leave 
An employee may be granted a parental leave of up to one (1) year for the purpose of 
bearing or raising his/her child. Notification shall be made in advance to the 
Superintendent, at least two (2) months prior to the leave; however, the Superintendent 
will waive this requirement in emergency situations. 
All benefits to which an employee was entitled at the time the leave of absence started 
will be returned to the employee at the end of the leave. The employee will be assigned 
to the same or similar position which was held at the time leave started unless the 
position has been eliminated in which case the employee will be treated in a like manner 
to that which he/she would have been treated had he/she been actively employed. An 
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employee who returns from leave will be placed on the same level of the salary 
schedule the employee was on when the leave started, except that a teacher having 
worked at least twenty (20) weeks in the school year in which the leave started shall be 
placed on the next step of the salary schedule. 
The employee will have the option of paying for his/her own health care, under the 
current school plan, while on leave. 
E. Pregnancy/Disability Leave 
The employee may use those days necessary as approved or directed by his/her 
physician and deduct same from the individual's accumulated sick leave. 
F. Sabbatical Leave 
1. Sabbatical leave may be granted to an employee who has served at least seven 
(7) years (including time in the predecessor Districts) in the District and who 
seeks the leave for professional growth. 
2. The employee will receive either one-half (1/2) pay for a full years' leave or full 
pay for one-half (1/2) years' leave. 
3. One employee may be on leave at a time. 
4. The employer will file a brief Statement of Purpose. 
5. The employee will guarantee to return to the District for two years. 
G. Civil Service 
Any employee who is elected to a public office will be granted leave without pay and 
benefits. Any employee who is called to serve on a Jury Duty shall receive full pay and 
benefits. Compensation beyond mileage and meals shall be signed over to the District. 
If jury duty ends in time to allow the teacher to return to school by lunch time, the 
teacher will return. 
H. Long term absences of twenty (20) days or more shall be covered by term substitutes. 
I. All leave notification and requests shall be submitted in writing except sick leave. 
J. Returning from a Long-Term Leave 
1. Upon return from a long-term leave, the teacher will be compensated at a rate 
equal to the salary received at the commencement of the leave plus an increase 
due for the upcoming school year and will regain all accumulated benefits which 
has accrued to him/her prior to such leave. The salary rate to be paid shall not 
include any increase which would have been payable for the year in which the 
leave was taken. 
2. Teachers planning to return from an extended leave shall give notice of intent to 
return by March 22 of the preceding school year. 
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3. In order to avert disruption of the educational program, teachers shall return at 
the beginning of a semester. 
K. Attendance Incentive 
An incentive will be paid to teachers each school year who have excellent attendance. 
Personal Business Days, Personal Illness Days and Family Illness Days will be included 
for the computation of this incentive. The payment will be made at the end of the school 
year, after certification of attendance can be made. The following incentive schedule 
will be implemented: 
Days Used Incentive 
Zero (0) days Two Hundred Dollars ($200) 
One (1) day One Hundred Fifty Dollars ($150) 
Two (2) days One Hundred Dollars ($100) 
ARTICLE X 
School Calendar 
A. If the Association has suggestions to make in regard to the school calendar, these 
suggestions will be discussed with the Superintendent. The final adoption rests with the 
Board of Education. 
B. The total number of scheduled days shall not exceed one hundred eighty-six (186) days. 
C. The total number of days teachers will be required to be in attendance shall not exceed 
one hundred eighty-three (183), unless mandated by the State Education Department. 
Should the State Education Department mandate additional days each day shall be paid 
at 1/200. 
If two snow days remain unused as of the Memorial Day weekend, one of the unused 
days will be added to the Memorial Day holiday. Choice of the day to be used will be at 
the discretion of the Superintendent. 
D. A tentative master schedule for the next school year will be provided to unit members on 
or before June 15th of each year. 
E. The District will provide one half day of unassigned time at the end of the school year for 
any elementary teacher who has been assigned to a new grade level assignment or who 
is being moved to a new classroom for the following year. An effort will be made to 
provide unassigned time of two half days during the June Regents week for all 
elementary teachers for the completion of required paperwork, packing, cleanup of 
classrooms, etc. Choice of such time will be at the discretion of the building principal. 
To the extent possible, advanced notice of the date of the time in question will be given. 
F. On Parent/Teacher Conference Days, students will be in attendance until noon and 
parent conferences will take place from noon until 7:00 PM. Parent/Teacher 
Conference Days will include contractual prep and lunch. 
ARTICLE XI 
Work Day 
A. The work day shall be seven hours and fifteen minutes in length, including lunch. 
B. Teachers shall remain on duty after student dismissal at least until 3:15 p.m. It is 
understood and agreed that an integral part of professional responsibilities is to provide 
adequate time after school for student conferences, parent conferences, staff meetings, 
extra academic help for students and preparation for the next day's teaching schedule. 
By special permission from the Superintendent or his/her delegate, a teacher may leave 
the school grounds for the day before 3:15 p.m. With the approval of the 
Superintendent, the dismissal time on Friday may be earlier. 
C. A "flexible shift" (i.e. starting earlier/later and ending earlier/later) may be utilized if it is 
mutually consented to by the District, the Gilbertsville-Mt. Upton Teachers' Association, 
and the teacher(s) involved. Such a change would not result in either a shorter or 
longer workday and would be a voluntary choice on a yearly or semester basis. Only 
tenured personnel may work under a flexed schedule. Flexed schedules will be only 
Monday through Friday. 
ARTICLE XII 
Teaching Load 
A. Elementary 
Each elementary teacher shall have at least forty (40) minutes of duty free time per day 
from assigned duties, exclusive of lunch time. 
B. Secondary 
Each secondary teacher shall have at least one (1) duty free period per day, exclusive of 
lunch time. 
C. The District will guarantee at least thirty (30) minutes duty free lunch. 
D. Under a 7-12 block or semestered schedule, it is agreed that a teacher assigned four (4) 
full period academic assignments on each day will receive a $500 stipend for each 
semester so assigned. A teacher assigned to an alternating day schedule of four (4) full 
period academic assignments and three (3) full period academic assignments will 
receive a $250 stipend for each semester so assigned. For purposes of this provision, it 
is understood that an academic assignment does not include study halls or other 
activities for which no academic credit is granted or formal lesson plans are not 
required. Full three/four and four/four period assignments will be by mutual consent of 
the teacher and Administration. 
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ARTICLE XIII 
Mentor/Intern 
A committee consisting of two (2) people from the District and two (2) people appointed by the 
Association shall develop mentor/intern language which shall be presented to the parties for 
ratification. 
Mentor Compensation 
It is understood that all mentor assignments are voluntary. Unit members working as mentors 
under the District Mentor/Intern Plan will be paid a stipend of $300 per semester when assigned 
and appointed to such duties by the Board of Education. Each mentor and mentee will receive 
one half school day of release time per semester for joint work on mentoring related tasks. 
ARTICLE XIV 
Teacher Evaluation 
A. A probationary employee will have at least two (2) formal classroom evaluations per 
year and one (1) year end review. 
B. Tenured employees will have at least one (1) formal classroom evaluation per year and 
one (1) year end review. 
C. Each formal evaluation will be forty (40) minutes or one (1) class period in length. 
D. Any monitoring or observation of the performance of an employee will be conducted 
openly and with the full knowledge of the employee. 
E. The observation/evaluation instrument will be mutually developed by the District with 
input by the Association by July 1, 1998. 
F. At least two (2) weeks will transpire between observation/evaluation. 
ARTICLE XV 
Fair Dismissal 
After two full years of service, no teacher shall be dismissed except for just cause. 
ARTICLE XVI 
Seniority 
Seniority for each employee shall be established as actual continuous years of service, or 
portion thereof, exclusive of Board approved leaves without pay. 
ARTICLE XVII 
Transfer Procedure 
A. Request for Transfer 
Should a vacancy occur within the District, any staff member who is certified for the 
position, or capable of becoming certified by the time of the commencement of the 
opening, shall have his/her transfer request considered. Should more than one (1) 
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teacher within the District apply for an opening with all other qualities being equal, 
consideration shall be given to the teacher with the longest seniority. 
B. Statement of Involuntary Transfer 
When a teacher is to be transferred within the District or will be affected by any basic 
schedule change within his/her tenure area, the staff member will be assured that as a 
part of the decision-making process, they will be granted an interview for discussion of 
the change. 
C. Posting 
The Superintendent shall post any information concerning openings within the District. 
ARTICLE XVIII 
Teacher Personnel Files 
A. A single "personnel file" for each teacher will be maintained in a single location. 
B. Any member of the bargaining unit shall have the right upon request, to review his/her 
personnel file. 
C. Any member of the bargaining unit may elect to have a person of his/her choice 
accompany him/her and witness such review. 
D. Upon request, a copy of any material in the personnel file will be provided to the 
employee without charge. 
E. Any material which is relevant to the employment status of the employee, must be 
placed in the personnel file or it cannot be considered part of any future evaluation. 
F. Any derogatory material placed in the personnel folder must be inserted within sixty (60) 
days of said event or act, or knowledge thereof. 
G. Before the record of any complaint by a parent or by a student is placed in the personnel 
folder, the teacher shall be afforded the opportunity to confront the complainant and to 
reply to same. 
H. No material derogatory to a teacher shall be placed in the personnel folder prior to 
review by the teacher. The teacher will initial the document to indicate only that he/she 
has seen it. The teacher may write a reply to said material and it will be attached to the 
original derogatory material prior to its placement in the folder. 
I. The material in the personnel file will be kept up-to-date and will be the basis for all 
decisions concerning employment status. 
J. Items concerning personal or private matters having no bearing on the employee's role 
as a teacher will not be placed in the personnel file. 
K. Materials will not be removed from the personnel file without the express written consent 
of the teacher and the administrator, unless said material is proven to be false or 
irrelevant. 
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ARTICLE XIX 
Health Responsibilities 
A. Upon request by the Board, any teacher may be asked to have a physical and/or 
psychological examination. The expense of such examination will be paid by the Board. 
B. Student Medical Problems 
Individual teachers will be notified of a student's critical health problem. The knowledge will 
be held in confidence. 
ARTICLE XX 
Teacher Employment Rights 
A. Teachers will remain harmless from financial loss, including reasonable attorney's fees, 
arising out of any claim, demand, or suit or judgment. These costs will be covered by the 
District if the teacher was acting within the scope of his/her employment. Teachers will 
be granted days of absence with pay in any legal proceedings connected to their 
employment by the District. 
B. Whenever a teacher is absent from his/her employment and unable to perform his/her 
duties as a result of personal injury caused by an accident or an assault occurring in the 
course of his/her employment and receives Worker's Compensation payments for such 
absence, he/she will be paid his/her full salary up to, if necessary, a six (6) month period 
(less the amount of any Workers' Compensation payments made in lieu of salary due to 
said injury). The School District shall be reimbursed from the teacher's Workers' 
Compensation Award. The teacher will not be required to use sick leave for this 
purpose. 
C. There will be no reprisals of any kind taken against any teacher by reason of his/her 
membership in the Association or participation in any of its activities. 
D. Teacher compliance in a competency based teacher education program will be only with 
the consent of the Association and the teacher(s) involved. 
E. Regular teachers shall not be expected to assume substitute teacher duties except in 
emergency situations and only with the teacher's consent. 
F. Whenever possible each non-tenured employee will be given a declaration of intent by 
April 1 by the District as to whether they will be continued in employment or dismissed. 
G. Three (3) copies of the Board of Education Policies shall be in each building, one (1) in 
the office, one (1) in the faculty room and one (1) in the library. 
ARTICLE XXI 
Mainstreaming 
Where a pupil with a handicapping condition is mainstreamed, the teacher shall be afforded all 
appropriate and necessary support. 
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ARTICLE XXII 
Revision Of Requisitions 
Teachers will be notified of any proposed revision of the requisitions. Efforts will be made by the 
administrator to discuss any needed revisions, but any deletions will be at the discretion of the 
administrator. 
ARTICLE XXIII 
Positive Communications 
Before any major educational change affecting the professional staff takes place, the 
Superintendent will consult with the President of the Association and/or the teacher or teachers 
affected, in order that the teacher involved may present his/her views or the views of training 
personnel in the area involved. 
If an emergency situation arises, and the President of the Association and/or the teacher or 
teachers affected are not available, a certified letter stating the general nature of the decision or 
impending decision will be sent to the last known home address of the Teachers' Association 
President as soon as practicable. 
ARTICLE XXIV 
Conferences 
A. Each teacher may be allowed up to four (4) education days per school year if authorized 
by the Superintendent. 
B. Monies will be placed in appropriate sections of the budget to cover conference 
requests. 
C. Each teacher will be reimbursed no more than forty dollars ($40) per conference day as 
per submitted bills. The District will pay registration fees, housing, and transportation 
above the dollar amount. 
D. The District reserves the right to restrict the number of staff on conference on any one 
day. 
ARTICLE XXV 
Sick Leave Bank 
A. A Sick Bank shall be maintained. Any teacher covered by the terms of this Agreement 
may elect to participate. 
B. 1. The Committee to review and approve or deny requests for the use of the 
Bank shall consist of two (2) members. One (1) will be chosen by the 
President of the Board of Education and one (1) will be chosen by the 
President(s) of the Gilbertsville-Mount Upton Teachers Association. 
2. The school physician and the teacher's physician may be present at such 
meetings to provide additional input to assess the need for sick leave. 
3. In the event that the Sick Bank Committee cannot reach an agreement on the 
disposition of a case, a neutral and mutually agreeable community member will 
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be selected by the two (2) members on the Committee to participate in the 
decision making process. 
4. The neutral party will not become a permanent member of the Committee. Also, 
the same neutral individual may be utilized more than once if mutually agreeable. 
5. The appointments of the two (2) Committee members shall be made and made 
public by September 15 of each school year. 
6. An alternate faculty member and Board member shall be appointed each school 
year by the respective Presidents, as in B.5. and will serve in the event of a 
possible conflict of interest or if the original appointee is unavailable and an 
immediate decision must be made. 
1. The Sick Bank shall have a ceiling of three hundred (300) days except as 
noted in Section C.2. 
2. New teachers and teachers who have not previously participated may gain 
membership by contributing two (2) days to the Bank within the first thirty (30) 
days of their employment or the first thirty (30) days of the school year, 
whichever comes first. These days will be accepted by the Bank regardless of 
the total number of days in the Bank. No teacher may contribute more than two 
(2) days per school year to the Bank. Days in excess of three hundred (300) will 
be held in escrow until the Bank is depleted enough to utilize them. 
3. Teachers who have not contributed any days to the Bank will be ineligible to 
withdraw days from the Bank. 
4. Days contributed to the Sick Bank will be deducted from that member's sick 
leave total and become a permanent part of the Sick Bank's days. Therefore, 
these days wiJI not be used when computing such items as retirement bonus, 
severance pay, etc. 
5. The School District will not contribute days to the Sick Bank. Only teachers will 
contribute sick days to the Bank. 
6. Once days have been contributed to the Bank, they will not be credited to 
individual personal usage for the contributors. 
7. If a teacher has donated two (2) days per year to the Bank and the Bank is at the 
maximum of three hundred (300) days, the participating teachers, although not 
contributing more days, remain in good standing. Such teacher will again donate 
days when the Bank is below three hundred (300) days. This will be done 
according to seniority. The teacher with the least seniority will donate first and so 
on. 
1. To qualify for this benefit, a teacher must have exhausted all of their 
accumulated sick leave and then file a statement with the Sick Bank 
Committee. This statement must include the following: 
a) Nature of the condition; 
b) Probable duration of absence; 
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c) Supportive statement from physician. 
2. Whenever possible, Sick Bank days will be requested within ten (10) working 
days prior to the use of the Bank. 
3. The Sick Bank Committee will provide each applicant with a written response to 
their request in regard to the Committee's approval or disapproval. A copy of this 
response shall be furnished to the Board of Education and the President(s) of 
the Teachers' Association. Such information will be kept confidential. 
4. The decision of the Committee will not fall under the scope of the Grievance 
Procedure. 
5. If a teacher is unable to make application for Bank days due to illness, etc., they 
may have a representative apply on their behalf. 
6. Further medical evidence may be required by the Committee at appropriate 
intervals. 
E. 1. The Sick Leave Bank will be used as a supplement to Worker's 
Compensation, disability insurance, income protection insurance or any 
insurance plan designed to reimburse the employee for loss of pay as the 
result of serious illness. The combined total of the insurance plan and Sick 
Leave Bank cannot exceed the total daily rate of an employee. 
2. The Sick Bank Committee shall have the authority to investigate and require 
additional information, including doctor's statements, should this information be 
deemed necessary in order to reach a conclusion as to the granting of sick leave 
days. 
3. Days drawn from the Sick Bank by a teacher may not be extended beyond the 
last work day in June of a given school year. 
F. The Superintendent shall give to the Association and School Board Presidents a written 
accounting of the Sick Bank status by October 1 of each school year. The accounting 
shall include the days contributed for the current school year. Sick days for the next 
school year must be added to an individual's accumulative sick leave before days to the 
Sick Bank can be subtracted. 
G. If a teacher resigns before the end of a given school year, the days contributed to the 
Sick Bank remain frozen in the Bank. These days may be used by the remaining 
participants. 
H. The maximum number of days that may be drawn from the Sick Bank during a given 
school year cannot exceed the maximum three hundred (300) days. 
I. In the event that the Sick Bank may be discontinued, the number of unused days 
accumulated in the Bank shall remain in the Bank until exhausted and no further 
contribution of sick leave days will be accepted. 
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ARTICLE XXVI 
Health Insurance 
Health Insurance - Health insurance coverage for all teachers will be the group medical 
plan under the DCMO Health Insurance Consortium or comparable coverage as agreed 
to by the parties. Unit members shall pay $84 per year of the individual health insurance 
premium. Effective July 1, 2006 unit members shall pay $168 per year of the individual 
health insurance premium. Effective July 1, 2007 unit members shall pay $350 per year 
of the individual health insurance premium. Effective July 1, 2008 unit members shall 
pay $450 per year of the individual health insurance premium. Unit members who opt 
for family coverage shall pay 10% of the family premium per month plus $10.00 per 
month. 
Dental Plan 
1. Unit members will be offered two plan options through the New York State Schools 
Dental Insurance Trust Benefit Plan. Plan A will be comparable in coverage to the 
prior Blue Shield Plan A. Option B will be a comprehensive dental coverage with 
enhanced benefits. 
2. All unit members will be offered the option of taking Plan A with the District paying 
100% of the individual premium and 50% of the family premium. All unit members 
will also be offered the option of Plan B and the District's payment towards the 
premium for such plan shall be equivalent to 100% of the individual premium amount 
for Plan A, or 50% of the premium amount for family coverage under Plan A; any 
costs over and above such amount will be the responsibility of the employee opting 
for Plan B coverage. 
3. At time of hire, all new unit members will be offered the option of individual or family 
coverage under either Plan A or Plan B. All unit members will be offered the 
opportunity to change their plan coverage during an open enrollment period, which 
will occur on or about January 1st of every other year. 
Retirement Insurance - Any unit member who retired prior to September 1, 1990 shall 
have his/her health insurance premiums paid at the percentage being paid as of this 
date. Any unit member retiring on or after September 1, 1990 shall have his/her health 
insurance premium paid at fifty percent (50%) for the individual and thirty-five percent 
(35%) for the family plan. 
At age sixty-five (65) the District ceases to pay the health premiums for the District 
insurance and instead pays the Medicare Supplement premiums. If by so doing the 
amount of money spent by the District is less than the amount the District would have 
spent on that person's health insurance premiums for the District insurance, the 
premiums for the Medicare Supplement will be paid in full. If the amount necessary to 
pay for the supplement is greater than the amount necessary to pay the health 
insurance premiums, then the individual will pay the difference. 
Medical Plan Option 
1. All unit members who are eligible for and members of the District health 
insurance plan as of May 1, 1997, shall have the option of dropping the health 
insurance coverage provided by the District and will receive $1,000 annually. 
Such payment shall be prorated in accordance with the unit member's FTE. 
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2. All new unit members who meet the criteria and who elect not to take the health 
insurance coverage will also be eligible for said payment. 
3. Notification for requesting this option must be given in writing and proof of 
alternate coverage must be provided to the Superintendent/ designee by April 
30th or upon the date of hire for new unit members. The proof of alternate 
coverage must, where applicable, include the acknowledgment by the 
employee's spouse that they concur with the election of this option. 
4. Payment will be issued in the last pay period in June or upon the unit member's 
separation from the District. The payment shall be pro-rated if less than a full 
year of employment. 
5. If a unit member wishes to change his/her option, written notice must be given to 
the Superintendent/designee by April 30th, regardless of the date of hire, and 
said change will be effective as of July 1st of the succeeding fiscal year if the 
criteria of the health insurance plan is met and approved. 
6. A unit member who loses coverage under a spouse's insurance will, upon proof 
of said loss to the Superintendent/designee, be allowed re-entry into the 
insurance program. Re-entry will be as soon as possible within the rules of the 
carrier. The payment will be on a pro-rated basis if re-entry is in the same year 
the plan was dropped. 
7. Any requests which jeopardize the health insurance plan will be refused. 
E. Where two spouses are employed by the District, they must opt for either one family 
plan or two individual plans if they have no other dependents. If they have dependents 
and carry one family plan, they will receive a payment equal to half of the buyout amount 
or an amount equal to the value of the coordination of benefits as calculated by the 
carrier, whichever is less. 
ARTICLE XXVII 
Tuition For Employees' Children 
Any unit member may enroll his/her child (children) in the District tuition free subject to Board of 
Education policy on non-resident students. 
18 
ARTICLE XXVIII 
Salary 
Step 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
Old 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
2004-05 2005-06 2006-07 2007-08 2008-09 
30,900 
31,304 
31,713 
32,173 
32,634 
33,258 
34,216 
35,402 
36,317 
36,663 
37,040 
37,481 
37,832 
38,271 
39,895 
40,824 
41,755 
42,897 
43,868 
45,199 
46,010 
46,987 
47,995 
49,051 
50,340 
51,402 
52,464 
53,526 
54,628 
55,652 
56,713 
58,042 
59,108 
60,172 
61,241 
62,308 
63,374 
32,000 
32,570 
32,974 
33,383 
33,843 
34,304 
34,928 
35,886 
37,072 
37,987 
38,333 
38,710 
39,151 
39,502 
39,941 
41,565 
42,494 
43,425 
44,567 
45,538 
46,869 
47,680 
48,657 
49,665 
50,721 
52,010 
53,072 
54,134 
55,196 
56,298 
57,322 
58,383 
59,712 
60,778 
61,842 
62,911 
63,978 
65,044 
32,900 
33,360 
33,954 
34,375 
34,801 
35,282 
35,762 
36,413 
37,411 
38,647 
39,601 
39,962 
40,355 
40,814 
41,181 
41,638 
43,332 
44,300 
45,271 
46,461 
47,474 
48,861 
49,706 
50,725 
51,776 
52,876 
54,221 
55,328 
56,435 
57,541 
58,691 
59,759 
60,865 
62,250 
63,361 
64,471 
65,585 
66,698 
34,300 
34,824 
35,284 
35,878 
36,299 
36,725 
37,206 
37,686 
38,337 
39,335 
40,571 
41,525 
41,886 
42,279 
42,738 
43,105 
43,562 
45,256 
46,224 
47,195 
48,385 
49,398 
50,785 
51,630 
52,649 
53,700 
54,800 
56,145 
57,252 
58,359 
59,465 
60,615 
61,683 
62,789 
64,174 
65,285 
66,395 
67,509 
35,200 
35,758 
36,304 
36,784 
37,403 
37,842 
38,286 
38,787 
39,288 
39,966 
41,007 
42,295 
43,290 
43,666 
44,076 
44,555 
44,937 
45,414 
47,179 
48,189 
49,200 
50,441 
51,497 
52,944 
53,824 
54,887 
55,982 
57,129 
58,531 
59,685 
60,839 
61,993 
63,191 
64,304 
65,457 
66,902 
68,060 
69,216 
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STEP 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
2004-05 
30,900 
31,304 
31,713 
32,173 
32,634 
33,258 
34,216 
35,402 
36,317 
36,663 
37,040 
37,481 
37,832 
38,271 
39,895 
40,824 
41,755 
42,897 
43,868 
45,199 
46,010 
46,987 
47,995 
49,051 
50,340 
51,402 
52,464 
53,526 
54,628 
55,652 
56,713 
58,042 
59,108 
60,172 
61,241 
62,308 
63,374 
2005-06 
32,000 
32,570 
32,974 
33,383 
33,843 
34,304 
34,928 
35,886 
37,072 
37,987 
38,333 
38,710 
39,151 
39,502 
39,941 
41,565 
42,494 
43,425 
44,567 
45,538 
46,869 
47,680 
48,657 
49,665 
50,721 
52,010 
53,072 
54,134 
55,196 
56,298 
57,322 
58,383 
59,712 
60,778 
61,842 
62,911 
63,978 
65,044 
2006-07 
32,900 
33,360 
33,954 
34,375 
34,801 
35,282 
36,413 
36,412 
38,647 
38,648 
39,601 
39,962 
40,355 
40,814 
41,181 
41,638 
43,332 
44,300 
45,271 
46,461 
47,474 
48,861 
49,706 
50,725 
51,776 
52,876 
54,221 
55,328 
56,435 
57,541 
58,691 
59,759 
60,865 
62,250 
63,361 
64,471 
65,585 
66,698 
2007-08 
34,300 
34,824 
35,284 
35,878 
36,299 
36,725 
37,206 
37,686 
38,337 
39,335 
40,571 
41,525 
41,886 
42,279 
42,738 
43,105 
43,562 
45,256 
46,224 
47,195 
48,385 
49,398 
50,785 
51,630 
52,649 
53,700 
54,800 
56,145 
57,252 
58,359 
59,465 
60,615 
61,683 
62,789 
64,174 
65,285 
66,395 
67,509 
2008-09 
35,200 
35,758 
36,304 
36,784 
37,403 
37,842 
38,286 
38,787 
39,288 
39,966 
41,007 
42,295 
43,290 
43,666 
44,076 
44,555 
44,937 
45,414 
47,179 
48,189 
49,200 
50,441 
51,497 
52,944 
53,824 
54,887 
55,982 
57,129 
58,531 
59,685 
60,839 
61,993 
63,191 
64,304 
65,457 
66,902 
68,060 
69,216 
2009-10 
QC,^ 
36,696 
37,278 
37,847 
38,347 
38,993 
39,450 
39,913 
40,435 
40,957 
41,645 
42,750 
44,093 
45,130 
45,522 
45,949 
46,449 
46,847 
47,344-
49,185 
50,237 
51,291 
52,585 
53,686 
55,194 
56,112 
57,219 
58,362 
59,557 
61,019 
62,222 
63,425 
64,628 
65,877 
67,037 
68,239 
69,745 
70,952 
A. All past, present, and future graduate hours will be paid at forty dollars ($40) per 
hour, as earned. All credits earned after July 1, 1991 must be approved by the 
Chief School Officer. Graduate hours earned after July 1, 2000, which are over and above 
the Masters Degree or credit hours required for permanent certification, will be paid at 
$60 per hour. 
Graduate hour payments will be added to the unit member's salary as of the September 
1st or February 1s following the semester when such hours were earned, provided the 
unit member has produced transcripts or other acceptable proof that the course work has 
been successfully completed. 
B. Each graduate degree shall be paid an additional three hundred dollars ($300). 
C. Longevity 
10 years-$500 
15 years-$500 
20 years - $500 
25 years - $500 
30 years - $500 
Longevity refers to years of service in the former Mount Upton and Gilbertsville School 
Districts and the Gilbertsville-Mount Upton Central School District. Effective January 1, 
2001 longevity payments will be made based on the unit member's anniversary date. 
That is, the payment will be made effective with the employee's anniversary date and will 
be pro-rated if such date falls during the employment year. 
ARTICLE XXIX 
Licensed Teaching Assistants 
Licensed Teaching Assistants will be paid as follows: 
2004-05 $16,286 plus $50 per full year of District service 
2005-06 $16,938 plus $50 per full year of District service 
2006-07 $17,658 plus $50 per full year of District service 
2007-08 $18,408 plus $50 per full year of District service 
2008-09 $19,191 plus $50 per full year of District service 
ARTICLE XXX 
Inservice Credit and Curriculum Development 
A. Compensation for approved curriculum work will be paid at the rate of $120.00 per day. 
Such payment will be for a seven hour work day with V* hour for lunch. If such work is 
determined by the agency involved with the training to be allowed to be credited towards 
inservice or credit hours, then the District will not pay this as subject to the provisions of 
section B of this Article. The per day rate for approved curriculum work will be increased as 
per the following; 
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B. Thirty (30) hours of District approved inservice time will be credited as one graduate credit 
hour of study. Credit will be given for full courses only. This is for inservice training which 
takes place outside of the regular teacher work day. 
ARTICLE XXXI 
Fellowships 
The Superintendent is authorized to approve one-time payments for projects proposed by unit 
members that enhance the educational program of the District. In order for a project to be 
considered for such payment, it must first be reviewed and recommended by a committee of 
four (4) faculty members.. Two (2) members of the committee will be chosen by the Association 
President and two (2) by the Superintendent of Schools. Such payments may be up to $1,000 
per approved employee and/or project. Final approval of such projects and the amount of the 
stipends shall be at the sole discretion of the Superintendent. Any such stipend will not be 
added to the employee's base salary. Fellowships will be awarded on an annual basis and 
payment of the stipend will be made in the last pay period of the year for which they have been 
awarded. 
ARTICLE XXXI! 
Use of Personal Vehicle 
Should a unit member be required to use his/her personal car in a school activity the District will 
compensate the individual at the current IRS rate. 
This agreement is retroactive to July 1, 2004. 
Gilbertsvi^MoJunt Upton T.A. 
President 
Date: <^ 7 V v J Date MlM7 
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Phone: ioO't 7K3-2207 
Gilherisyiile-Mount Upton Central School 
693 State Highway 51 
Gilbertsviile, New York 13776- i 104 Fax (607) 783-2254 
I Douiilas A. Fxley. Supenniendent (Ext. 140) Jacqueline Foster. SBA/Treasurer (Ext. 144) 
im \mber Rtrdsall. District Secretary (Ext. 140) Cathy Lefkowitz. Deputy Treasurer (Ext. I Is1) 
Garnek Hoadlev. District Clerk (Ext. I 10) 
MEMORANDUM OF AGREEMENT 
between 
Gilbertsville-Mount Upton Central School District 
and 
Gilbertsville-Mount Upton Teachers' Association 
The position of modified track coach does not appear in the Collective Bargaining Agreement 
between the parties. Compensation for this position has been in accordance with the 
Memorandum of Understanding (MOU) signed by the parties in March of 2003. On August 3, 
2007, the GMUTA filed a grievance contending that this position should be paid in line with the 
stipend paid for other modified sports under the terms of Article VII of the Agreement. 
Based on the duties of the position, the parties hereby agree to the inclusion of the position of 
"Modified Track" to the list of coaching positions found in Article VII, section A, at the 2006-07 
rate of $1,314. This amount will be effective for the incumbent in the position, Mark Steigers, 
retroactive to the 2006-07 school year and he will be paid accordingly, upon the submission of 
an appropriate claim form. 
By their signatures below, the parties agree to the above understandings and modification to 
the terms of the 2004-09 Collective Bargaining Agreement. The GMUTA acknowledges that 
the above serves as resolution to the grievance filed on behalf of Mr. Steigers in this matter and 
hereby withdraws the grievance. 
Date: C 
9, / . / 'k-
/ 
M-
t\he 
Date: l'-> j lC / C 
For-tine Association 
SETTLEMENT AGREEMENT 
GILBERTSVILLE-MT. UPTON CENTRAL SCHOOL DISTRICT 
And The 
GILBERTSVILLE-MT. UPTON TEACHERS1 ASSOCIATION 
The following is tentatively agreed to and shall constitute the final agreement of the parties for 
an addendum to the 2004-2009 Collective Bargaining Agreement. Final approval is dependent 
on ratification by the Board of Education and the Association membership. 
1) Article VI - Co-Curricular and Extra Duties - Modify the Co-Curricular and Extra Duty 
rates effective July 1, 2009, as follows: 
Year Percent Increase 
2009-10 4.25% 
2) Article VII - Coaching Salaries - The Coaching Salary rates for 2008-09 will be increased 
as follows, such increases to be effective July 1, 2009: 
Year Percent Increase 
2009-10 4.25% 
3) Article XXVIII - Salary 
a) Adopt salary schedules, which provide for the following increases in salary. 
Year Percent Increase 
2009-10 4.25% on base 
4) Article XXIX - Licensed Teaching Assistants - Modify the base rates as follows: 
2009-10 $20,007 plus $50 per full year of District service 
Date: 
/lAf^t I S-{/Y^^*—7 Date 
For the Association 
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MEMORANDUM OF AGREEMENT ("hereinafter "MOA") 
between the 
Gilbertsville Mount Upton Central School District 
and the 
Gilbertsville Mount Upton Teachers' Association 
THIS AGREEMENT, entered into as of the day of , 2008, by and 
between Gilbertsville Mount Upton Central School District (the "Employer") and the 
Gilbertsville Mount Upton Teachers' Association (the "Association"), does hereby amend 
the terms of the existing collective bargaining agreement ("CBA") that governs the 
employment relationship between Employer and the Association, as follows: 
The Employer and Association agree to the following: 
MANDATORY CLAUSES 
1. No Cash Option No employee may receive cash in lieu of or as an alternative to any 
of the Employer's Non-elective Contribution(s) described herein. 
2. Contribution Limitations In any applicable year, the maximum Employer 
Contribution shall not cause an employee's 403(b) account to exceed the applicable 
contribution limit under Section 415(c)(1) of the Code, as adjusted for cost-of-living 
increases. For Employer Non-elective Contributions made post-employment to former 
employees' 403(b) account, the Contribution Limit shall be based on the employee's 
compensation, as determined under Section 403(b)(3) of the Code and in any event, 
no Employer Non-elective Contribution shall be made on behalf of such former 
employee after the fifth taxable year following the taxable year in which that 
employee terminated employment. 
In the event that the calculation of the Employer Non-elective Contribution referenced 
in any of the preceding paragraphs exceed the applicable Contribution Limits, the 
excess amount shall be handled by the Employer as follows: 
A. For all members in the New York State Teachers' Retirement System ("TRS") 
with a membership date before June 17, 1971 \ the Employer shall first make 
an Employer Non-elective Contribution up to the Contribution Limit of the 
1
 Explanation for TRS Categories: Under Education Law § 501(1 l)(a), the calculation of a pre-June 17, 1971 TRS 
Tier I member's last five years final average salary (upon which a member's life-time pension is, in part, calculated) 
includes any non-ordinary income (such as termination pay) which is received as compensation prior to December 
31* of the year of retirement. Thus, such a member would benefit from receiving, as compensation, in their final year 
of employment that portion of the Employer Non-elective contribution, which is in excess of the maximum 
Contribution Limits of IRC §415. 
The final average salary of all other members of the TRS (i.e. all TRS members with a membership date on or after 
June 17, 1971) may rjQj include any form of Termination Pay; therefore, the Employer's post-retirement payment into 
the employee's 403(b) account of that portion of the Employer Non-elective Contribution, which is in excess of the 
maximum Contribution Limits of IRC §415, is more advantageous for those member. 
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Internal Revenue Code and then pay any excess amount as compensation 
directly to the Employee. In no instance shall the Employee have any rights to, 
including the ability to receive, any excess amount as compensation unless 
and until the Contribution Limit of the Internal Revenue Code are fully met 
through payment of the Employer's Non-Elective Contribution; and 
B. For all members in the New York State Teachers Retirement System ("TRS") 
with a membership date in the TRS on or after June 17, 1971, and for all 
members in the New York State Employees' Retirement System regardless of 
their membership date, the Employer shall first make an Employer Non-
elective Contribution up to the Contribution Limit of the Internal Revenue 
Code. To the extent that the Employer Non-elective Contribution exceeds the 
Contribution Limit, such excess shall be reallocated to the Employee the 
following year as an Employer Non-elective Contribution (which Contribution 
shall not exceed the maximum amount permitted under the Code), and in 
January of each subsequent year for up to four (4) years after the year of the 
Employee's employment severance, until such time as the Employer Non-
elective Contribution is fully deposited into the Employee's 403(b) account. In 
no case shall the Employer Non-elective Contribution exceed the Contribution 
Limit of the Internal Revenue Code. 
3. 403(b) Accounts Employer contributions shall be deposited into the 403(b) account 
selected by employee to receive Employer contributions, provided such account will 
accept Employer Non-elective Contributions. If the employee does not designate a 
403(b) account to receive Employer's contributions, or if the account designated will 
not accept Employer's Non-elective Contributions for any reason, then Employer shall 
deposit contributions, in the name of the employee, into the endorsed 403(b) 
program. 
4. Tier 1 Adjustments Tier I members with membership dates prior to June 17, 1971, 
Employer Non-elective Contribution hereunder will be reported as non-regular 
compensation to the New York State Teachers' Retirement System. 
5. This MOA shall be subject to IRS regulations and rulings. Should any portion be 
declared contrary to law, then such portion shall not be deemed valid and subsisting, 
but all other portions shall continue in full force and effect. As to those portions 
declared contrary to law, the Association and Employer shall promptly meet and alter 
those portions in order to provide the same or similar benefit(s) which conform, as 
closest as possible, to the original intent of the parties. 
6. This MOA shall further be subject to the approval of the 403(b) Provider, which shall 
review the MOA solely as a matter of form and as the provider of investment products 
designed to meet the requirements of Section 403(b) of the Internal Revenue Code. 
7. Both the Employer and Employee are responsible for providing accurate information 
to the 403(b) Provider. 
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8. Employer Non-Elective Contribution Equal to Termination Pay The Employer 
agrees to make an Employer Non-elective Contribution to the 403(b) account of each 
covered employee, who severs his/her employment with the Employer during the 
contract year and who is eligible to apply for and who commences his/her retirement 
from the state sponsored retirement system. The amount of Employer's contribution 
for each employee, who is eligible for payment as per Article 20 of the CBA, shall 
equal the value of each such employee's accumulated leave days, determined in 
accordance with Article 20 of the CBA. The Employer shall make the maximum 
contribution permitted under Section 415(c)(1) of the Internal Revenue Code of 1986, 
as amended, for the year in which the employee severs employment. The Employer 
shall deposit the contribution no later than 3 months following the employee's date of 
retirement. 
For Employer/ . For the Association 
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MEMORANDUM OF AGREEMENT 
between 
GILBERTSVILLE-MOUNT UPTON CENTRAL SCHOOL DISTRICT 
and the 
GILBERTSVILLE-MOUNT UPTON TEACHERS' ASSOCIATION 
The position of Pit Band Director for the High School Musical does not appear in the 
Collective Bargaining Agreement between the parties. 
Based on the duties of the position, the parties hereby agree to the inclusion of the 
position of Pit Band Director for the High School Musical to the list of Co-Curricular and 
Extra Duties found in Article VI at the 2008-09 rate of $500. This amount will be 
effective for the position for the 2008-09 school year and will be paid accordingly, upon 
the submission of an appropriate claim form. 
By their signatures below, the parties hereby agree to the above understandings and their 
limited application to this position. It is understood that the above shall not act as a 
precedent in any future application or interpretation of the terms of the 2004-2009 
Collective Bargaining Agreement between the parties. 
For the District Date 
For the>?issociation Date 
MEMORANDUM OF AGREEMENT 
between 
GILBERTSVILLE-MOUNT UPTON CENTRAL SCHOOL DISTRICT 
and the 
GILBERTSVILLE-MOUNT UPTON TEACHERS' ASSOCIATION 
The position of Choreographer/Assistant Director for the High School Musical does not 
appear in the Collective Bargaining Agreement between the parties. 
Based on the duties of the position, the parties hereby agree to the inclusion of the 
position of Choreographer/Assistant Director for the High School Musical to the list of 
Co-Curricular and Extra Duties found in Article VI at the 2008-09 rate of $500. This 
amount will be effective for the position for the 2008-09 school year and will be paid 
accordingly, upon the submission of an appropriate claim form. 
By their signatures below, the parties hereby agree to the above understandings and their 
limited application to this position. It is understood that the above shall not act as a 
precedent in any future application or interpretation of the terms of the 2004-2009 
Collective Bargaining Agreement between the parties. 
For the District Date 
For the Association Date 
